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schome of Examination
Poroa pass al cach examination, a candidate shall be required to obtuin a

1624 marks i cach subsidiary subject and 40% marks in the

STy
saect passing separately in the practicals, wherever prescribed, shall

RSB AVE
o l}t.‘L‘t‘S.‘-‘»ilF}’
successtul candidates will be classified as under :

Ny Mm.m 60% TOf the apgregate marks prescribed i
dnd o 30% Honours and subsidiary subject of
Part-I, Part-1I and Part-III Examinations
taken together o

Vit thic restowill be declared to have passed Examination. No. division shall be
swared at the Honours Part 1 Part 11 examinations. The number of papers and
oracucal, wherever prescribed the duration of examination, maxmimum marks
and mimimum pass marks are shown below:

ivere walt be five questions in all. The candidates are required to attempt al!

[

the uestion There will be one question from each unit with an internal choice
tejtherior)

noer ot papers and practicals, wherever prescribed the duration of

PO Lty

chomrinahon, maximum marks and minimum pass marks are shown below:

“
i

B.com. Houns. Part [ Examination

Distribution of Marks o
Duration Max. Min.

4 Nuie of the § uo;u,LrPapPr
N Hours Marks PasL
i Loratidancy & Bus siness Statistic
Fioree s sgul))tCTS
Farer o ncome Tax Leewes M\.)\ ti'}"«\\\u\ 3 hrs. 100 40
Clonl \\nmmtmu}( 3 hrs 100 40
S i inrect Taxes 3 hrs 100 40
Vaoer 1Y Advanced  Cost- Accounting 3 hrs. 100 40

Subaidiary Subjece

Puaper 3 Company Law and Secretanial Practice ‘ 3 hrs. 100 36

. Paper I ceoncmues Enyironmental in @q ossihmq_ 3hes. 100 36

Fusines Adminisor atton
Houours Subjects

Proooo 0 ompany © o and secretarial Practice 3 hrs. 100 i
Foogo o vinnpeme s 3 hrs 100 44
Loaps o N Tiade aoens & Industrial Relauon 3 hrs. 100 A6
[races v sedes Promonion and Sales Managemen! 3 hrs. 100 40
St S ubpects -

Provccs b ovne Tax 1 ‘)rg‘%\ 100
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conumic Adminigstration & Financial Management

s |
Hoonours Subjects
Faper -1 Economic Administration and Ploicy 3 hrs. 100 4()
Paper T Operational Research and Risk Analysis 3 hrs 100 40
Vaper I Project Management 3 hrs. 100 40
Paper IV Development Banking and Investment 3 hrs 100 40

Nanavemont

suhscdicry Papers

Paper | Income Tax 3 hrs. 100 36
Paper - 11 Company Law and Secretarial Praotice 3 hrs. 100 36

N



Paper — 1
INCOME TAX LAW AND PRACTICE

UNIT -1 Introduction, Resedential Status and Income from Salaries
UNIT - 11 Income from House Property and Income from Business and Profession.
UNIT-II  Income form Capital Gain and Income from Other Sources.

UNIT-IV  Clubbing, Set off and Carry Forward of Losses and Deduction from Gross
Total Income,Assessment of Individual.

UNIT -V Assenssement of Hindu Undivided Family and Firms, Advance Payment of
Tax, TDS, Procedure of E-Filling of Return.

Books recommended:

Singhania and singhania: Student’s guide to Income tax, taxman.
Gupta and Gupta: Student’s notes to Income Tax, Taxbooks.
Ahuja and Gupta: Direct Taxes.

Bangar and Bangar: Income Tax, AadhyaPublicaiton, allahbad.




Paper — §I
COST ACCOUNTANCY

TIME: 3 hours Max. Marks-100
Min. Mark- 40

Note: There will be five question in all. The candidate will require to attempt all the
questions selecting one question from each unit with an internal choice (either/or)

Unit -1

Introduction: Meaning and definition of cost, cost centre, costing, cost accounting and
accountancy, Objectives, significance and limitations of cost accounting. Systems,
methods and techniques of cost accounting. Distinction between Financial and Cost
Accounting, Material purchasing and storing. Valuation and issue of material,
Material cost control.

Unit - 11

Labour: Recording of time and wages, Methods of remuneration, incentive plans. Allocation
of wages, labour turnover and treatment of idle time and overtime. Overhead: Meaning,
collection, Classification, Allocation, Apportionment and Absorption of Overhead.

Unit - I1I

Unit Costing: Cost sheet, statement of cost per unit, computation of tender price by preparing
statement of cost. Operating Costing: Meaning and Objectives. Preparation of statement of
operating cost only related to transportation for passengers and goods only.

Unit -1V

Job Costing and Contract Costing: Cost-plus contract, escalation clause, work in progress,
profit on completed, incomplete and contracts nearer to completion. Process Costing:
Meaning and significance, treatment of normal and abnormal losses in process accounts. Inter
process profit (Excluding Joint product, By-product & Equivalent Production).

Unit -V

Marginal Costing: Meaning, concept, significance and limitations of marginal costing as well
as BEP analysis. CVP and BEP analysis, Break even Charts (Excluding stock valuation under
marginal costing and absorption costing and advanced problems related to managerial
decisions). Standard Costing: Meaning, concept, significance and limitations of standard
costing. Setting standards and computation of material and labour variances only.

Note: The candidate shall be permitted to use battery operated pocket calculator that
should not have more than 12 digits, 6 functions and 2 memories and should be
noiseless and cordless.

Books Recommended:

1. Saxena, and Vashist :- Cost Accounting

)
2. B.K. Bhar :- Cost Accounting %Qg}/
3. Agarwal and Chaturvedi:- Cost Accounting (Volume I & II) . oy1at
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Paper - I1
DIRECT TAXES

TIME: 3 hours Max. Marks-100
Min. Mark- 40

Note:- There will be five questions in all. The candidate will require to attempt all the
questions selecting one question from each unit with an internal choice (either/or).

Unit -1

Advance Payment vof Tax, TDS, Interest on Taxes and Tax Refund Procedure or E
filing or return

Unit -1I

Assessment of Trust, Assessment of Local Authorities
Unit —I1I

Assessment of Non- residents and Representative Assessee.

Advance Ruling, Double Taxation Relief and Foreign Collaboration
Unit -1V

Assessment of Co-operative Societies

Penalties and Prosecutions, Appeal, Revision and Tax Authorities
Unit -V

Assessment of Companies

Note: The candidate shall be permitted to use battery operated pocket calculator that
should not have more 12 digits, 6 functions and 2 memories and should be noiseless
and cordless.

Books Recommended:

1. SinghaniaV K : Direct Taxes

2. Girish Ahuja : Direct Taxes _

3. Lal B.B. : Income Tax Law and Practice

4. LakhotiaR.N : Assessment of Companies and their officers
5. Patel &Choudhary : Corporate Tax



Paper — W
ADVANCED COST ACCOUNTING
TIME: 3 hours Max. Marks-100
Min. Mark- 40

Note:- There will be five questions in all. The candidate will require to attempt all the
questions selecting one question from each unit with an internal choice (either/or).

Unit —I

Accounting Treatment and Control of Waste, Scrap, Spoilage, Defective and Obsolescence,
Accounting Treatment and Control of Administrative, selling and Distribution Overhead,
Research and Development Costs. Learning Curve Theory.

Unit —II

Integrated and non-integrated cost accounts (Cost Ledger or Cost Control Accounts),
Reconciliation of cost and financial accounting.

Unit -III

Process Costing: Accounting treatment of losses during processing, inter-process profit. By
Product and Joint-Product. Equivalent Production, Uniform Costing and Inter-firm
Comparison. Ratios useful for inter-firm Comparison.

Unit -1V

Meaning of concept of Marginal Costing: Break-even Analysis and Differential costing.
Valuation of stock under marginal and absorption costing. Production decisions based on
Marginal Costing (Make or Buy. Manual or Machine, Key Factor based product mix only)

Unit -V

Marketing decisions and other decision based on Marginal Costing (Own or lease, replace,
now or later, shut down or continue only)

Note: The candidate shall be permitted to use battery operated pocket calculator that should
not have more 12 digits, 6 functions and 2 memories and should be noiseless and cordless.

Books Recommended:

Maheswari and Mittal : Cost Accounting, Mahaveer Book Depot, Delhi
Prasad N.K : Principal and Practice of Cost Accounting

Saxena and Vashistha : Advanced Cost Accounts, (Sultan Chand & Sons)
RatanamP.V : Costing Adviser (Kitab Mahal)

Ravi M Kishor : Cost Accounting Taxman Publication, New Delhi
Oswal, Mangal, Bidawat : Advanced Cost Accounting
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Subsidiary Paper — I
COMPANY LAW & SECRETARIAL PRACTICE
(As per Companies Act 2013)
(Subsidiary paper of Business Admin.)
TIME: 3 hours Max. Marks-100
Min. Mark- 40

Note:- There will be five questions in all. The candidate will require to attempt all the
questions selecting one question from each unit with an internal choice (either/or).

Unit -1

Meaning, Characteristics of a Company, Liability of Corporate Veil, Types of Company,
Privileges of a Private Company

Unit 11

Formation of a Company, Functions and Duties of Promoters, Memorandum of Association;
Contents and Alterations, Articles of Association

Unit -1
Prospectus, Share Capital, Types of Shares and Debentures, Membership, Provisions of
Dividend

Unit -1V

Directors- Qualifications and Disqualifications, Appointment and Removal, Powers and
Duties, Managing Director, Whole Time Director, Meetings of the Company, Proxy, Agenda,
Resolution, Minutes, Methods of Winding-up

Unit -V

Company Secretary- Qualifications, Role and Position, Secretarial Practice relating to
Allotment of Shares, Transfer and Transmission of Shares, Payment of Dividend.

Books Recommended:

R.C. Agrawal & S.S. Kothari: Company Law & Secretarial Practice
J.C. Bahl: Secretarial Practice

N.D. Kapoor: Company Law

M.C. Khchhal: Secretarial Practice

Mathur, Saxena: Company Law & Secretarial Practice
Dr.R.N.Nalokha: Company Law & Secretarial Practice, R.B.D., Jaipur
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Subsidiary Paper —1I
ECONOMIC ENVIRONMENT IN RAJASTHAN

TIME: 3 hours Max. Marks-100
Min. Mark- 40

Unit I

Economic Environment- Meaning, Factors affecting Economic Environment, Basic Features
of Indian Economy, Rajasthan Economy an Overview: Population, Area, Agriculture, Land
Reforms, Crops, Animal Husbandry, Dairy Development, Mineral Resources, Occupational
Structure and Human Resource Development; Current Environmental Issues

Unit -I1

Planning in Rajasthan, Rajasthan Budget, Rural Development Schemes- Evaluation & Impact
of Development Programmes; Human Development Index; Problems of Rajasthan Economy-
Poverty and Unemployment, Panchayati Raj Institutions

Unit 11X

Agriculture- Agriculture Policy of Rajasthan, Significance, New Agriculture Strategy,
Agriculture Inputs, Food Management, Major Schemes for Agriculture Sector, Agriculture
Finance, Agriculture Insurance, Agriculture Productivity, Commercialization of Agriculture,
Minimum Support Price, Demand and Supply of Agriculture Products and their effect on
General Price Level with reference to Rajasthan

Unit -1V

Infrastructure Development in Rajasthan: Road, Energy, Water Transport, Social
Infrastructure Education, Health, Tourism Development in Rajasthan- Challenges and
Prospects, Main Tourist Places in Rajasthan, Socio-Economic Impact of Tourism

Unit -V

Industrial Development in Rajasthan- Industrial Policy, Role of Cottage and Small Industries
in Rajasthan, Credit Flow to Industrial Sector

Rural Finance- Concepts, Need and Importance, Main Source of Rural Finance in Rajasthan,
Problems and Prospectus of Rural Finance

Books Recommended:

1. Rudradutt and Sundaram: Indian Economy
2. Mishra and Puri: Indian Economy

3. Budget Study, an overview of Rajasthan's Economy and other publication by
Directorate, Economics and Statistics of Rajasthan
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b Liad (Bus. o Adm. Hons. ). .

Secoagy, caw and secretartal Practice

Cooe g character tuwties of o a Company, Lifting of Corporate
Seri o typues of company, Privileges of a Private Company.

et iun wlooda Company, Functions and Duties of Promoters,
o Um0 ASsoc Artion o Contents and Alterations, Articles

d oL ocration.

ST TR Share  Capical . Types of Shares and Debentures,
Sonhiee e Provisiors of Dividend.

birecrors Qualificarions and Disqualifications, Appointment
mid Removal, Power and Duties, Managing Director, Wwholetime

Lrrwctor .

Meetings of the Company, Proxy, Agenda, Resolution, Minutes,

methods o winding-up.

“Unit v

company Secretary- Qualifications, Role and  Position,
Secretar-ial Practice relating to allotment of shares, Lransfer
and vransmission of shares, payment of dividend.

NOTE: Al ]l provisions as per Companies Act, 2013

Books Kecommended:
pooeiy D omEre wd U v ey - ) it ol wfad usfy
D WUsE R vd wER sl afefrm od s ugfy
39 5 A Sharlekar  Secreturial Practice.
« | (' Bahl Secretarial Practice.
o N . Kapoor - Company Law
8 M . Kuchhal . Secretarial Practice.

Avwvutar Singh @ Company Law
fooamy xR gl sftfrug vd R ogfy (@ g ROy, ”T!Ig?)
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oo ot oo (Bus . Adm. HODS -
e 0 Management
o ESYREANRY G R Nature, Princip]es, Importance and

S Ao s or lanagement Thought; MBO; Planning-

tmportance  Process and Components; Decision Making~ Process,

cepen and Techniques.,

o muoals Structure, Importance, Process and
e fheories OF Organisation; Environment anc
e oot en: formal and Informal Organisation; Organisational

L .ru Development; authority and Responsibility; pPower
Sowrces of Authority; Delegation of Authority;

and Oecentralisation; Span of Control.

e
~r

commur cithon-Significance, Channels, Types, Process, Barriers
ST e s Co-ordination and Co-operation; Co-ordination
an essens o of management; Principles and Techniques of co-
Pile sco. ubslacies in co-ordination; Direction-Essentials

' v orive <o-ordination; Direction-Concept, Importance and

. b i ;
B L LI I _.4.'\4

P e

unit v

Leadership-Functions, Qualities, Styles and Theories;
Motival ron-Importance, Types, Process and Techniques; Theories
of Matiwat.on (Maslow, Hereberg, McGregor); Sound Motivation

N e

OIAN N R VE

ST R S A SRR AU RS Process, Techniques  and Essentials of
Befective coniiwl, Business Process Re-engineering; TOM, SiX
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i Creoapie ol Viomagement (19738)
(oo oo hatterpee Introduction of Management,
St anertee Boasiness Administrabon
L Coan oaw cnce o Hogan and John Whohpan - Modemn
Do s dnmisiead o
Sarlcka o Business Management,
Foents O Donnel Essentials of Management

AW RN TR SRIRRT @ BRI, AR

Coshhba Rao Management-Theory and Practice, HPH.
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v care rind (Bus. Adm. Hons.)

T T frade untons and Industrial Relations

o cetons . Ussentials of a sound Trade union.

Cao aoons an Iondustrial organisations. Theories of
oo wnd o Trade Unlons. Trade, union organization
P wurralo wrganisations. Leadership patterns. UuUnion

Lo fprooaal & External.  Historical  background and
vt position of  rrade unions, problems of Indian trade

o rral Relations: Concept, Importance of Sound industrial
aony, andustrial relations in India, Industrial Disputes:
seanang,  causes  and  consequences. Magnitude of industrial

I I

I T u;hinery for prevention and settlement of
Gooten oworks Committees, Joint Management Committee (Court

Fhqui ey, Jonciliation,  Arbitration and Adjudication),
oo bens, celating ro the machinery,

Uit TV

Collecrive Bargaining: concept, Preconditions, process,
Negotiations, Strategies. Hurdles and collective bargaining.
sugaestions to encourage collective bargaining.

Unit v

workers participation 1in management Concept, Method, Forms,
Problems and Suggestions. Problems of Industrial Realtions in
Publii¢ sector Entreprises.

Books Re commended:

Looo% . sMathur: Indian Working Class Movement.

¢, Agrihotri: Industrial Relations in India.

3. C. Myres: Industrial Realtions in Indld

4. B.R. Sharmd: Indian worker. _

. R.C . Agarwal & N.C. Kothari: Audhyogik Sambandh (folleye
Rook House, Jaipur). '

6. wmavhur & Navalakha: Audhyogik sambandh (RBD, Jaipdﬁ)’

7 Jagannath Swaroop Mathur: Baratiya Sramik Verg Andola \<l§§§/,,-~

3 Liodestrial Disputes Act, 1947.




ot ind (Bus . Adm. HoONns .

e o promotion and sales Management

G on. mMature of sSales Promotion, Distinction with
e geng and o borsonal  selling,  Role  and  Importance.
e Lrons o Sl s Promotion Department, Limitations 1in a

Jirtage economy .

i ot Gales Promotions:  Internal  Organisation, Dealer
Doy vy consumenr Promotions, sales Promotions, sales
cromorton of industrial  and Consumer Products, Export-sales

Cromot ion . Pvatuation of Sales Promotion Programme.

Slew uanagement: Role  of selling. in a Planned Economy,
.oy wa career, Qualities of a salesman. Product
wionn fodge Efrective speaking. Consumer Relations.

Ctes o orjanasation, #ranch setup, Recruitment and selection of
Lioesean o franing, Motivation, Remuneration.

Pilanned <elling approach, Pre-approach, Meeting objections.
¢losing sale. Sales call, Sales forecasting, Sales Quotas and
rerrirories,

unir v

Consumer psychology, Buying, motives of Consumers, Control of
sales operations, Salesman's Reports, Meeting selling costs
and sales cost control.

Buoks Recommended:

. aAsplay T.C0 sales Promotion Handbook.

o canfield-Bertrand: Sales Administration Practices &
Froblems.

i. Tosdal, Herry R: Introduction to Sales Management. :

4. phelps. Dudley M.: Sales Management Policies &,5(ocgéure.

boocundiff, still & Govani: Sales Management.

6w, . 3. Mathew: Ssales Promotion and Sales Mdnagement

(.o Rr.S. A, Jatpur) szj \917;;9 e
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B.COM. PART- 1l (Hons. Course)

;ﬂu PAPER - |

INCOME - TAX LAW AND PRACTICE

Introduction, Resedential Status and Income from Salaries.

ivome from House Property and Income from Business and Profession,
frcome from Capital Gain and Income from Other Sources.

Cimblung, Set off and Carry Forward of Losses and Deduction from Gross
Potud Income, Assessment of Individual.

Assenssement of Hindu Undivided Family and Firms, Advance Payment of

cax, DS, Procedure of E-Filing of Return.

Books recommended:

o Ninghunia and singhania: Student's guide to Income tax, (axman.

v Lupta and Gupta: Student's notes fo Income Tax, Taxbooks.

o i and Grupta. Direst Taxes.

¢ Bangar wid Bangar: Income Tax, Aadhya Publication, ailal*bad.
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B.OCOM PART - 11 (M |
T paper- T
Foeonenue bavyponment 1o Rajasthan

N ks l | Mlax. Marks : 100
e Lnvirerimens o viaming, factors affecting Economic Enviroament,
B deatures ot Indien Lognomy. Rajasthan Economy un Overview
P o, Arca Aghiwituce and Reforms, Crops, Amimal Husbandry, Oairy
Cevelopment Minerai Rescurges, occupational Structure and Human Resource
Development, Current Environgental Issues.

Unet-fl Vlanning in Rajasthan, Raj,gthan Budgc't, Rural Development schemes-
Lvaluation & Impact of Develgpment programmes; Human development [ndex
Provlems of Rajasthan Econoyy- Poverty and Unemployment, Panchayali Ry
mgtitiang .

foon DD Agricuiure - Agriculture pojicy of Rajasthan, Signiﬁcancc new agriculture
SLoalngy o Agricunure inpuis, food managemént, major "schemes for agriculture
secior  Agriculture Finance, agriculture Insurance, Agriculture producuvi(,»n
Commertiabisation of Agricultyee, minimum support price, demand and supply
o1 agicuiture products and theyy efiect on general price level with reference (0
R asihen, ‘

taoth Dfrasuuctare Developraent in Rgjasthan: Road, Encigy, Waler Transpor, socia!
Intrastructure- kducation,  Heajth, Tourism Dcvelopmenf in  Rajasthan-
Chalicnges and Prospects, Majp Tourist places in‘Rajasthan, Socio-Economic
Impact of Tourism.

Uni =V ingusirial Development in Rajgsthan - Industrial Policy, Rale of cottage anud
Smyulidndustries in Rajasthan, Credit flow fo Industrial Sector.

Rural Fidance- Concepts, need and |mportancc Main source of Rural Finance in
I\:Uuw.zm, Problems and Prospeps of Rural Fmance

Books Recommended:
; FEAR 0F [grevH - WwadTE ackardgen

B¢ D ymare e Nebomen
3 st AR AR g
4 Rudra Dutt urd Sundaram @ Ingjan Cconomy
» i ** aET TTRRRTH A pluraTey
K '\Arsh 2 and Puri - Indian Economy
o ;?ﬁl},;dggt Study an overview of Rajasthan’y Euonomy ang other pubhcauon by
i "(Auratc izconomics and Statistics Rajasthan..
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e B.COM (HONS.) PART-II

Core Papers
PAPER — |
l.conomic Administration and Policy

e Yhours,

Mine Murks - 40 Max. Marks : 100

Uil beonomic Administration Meaning  Scope, Objectives
Lechniques. Constitutional Provisions in India.

Admunistration of present economic policies

Monetary Policy.

Public Sector: Autonomy and Accountabili

Managerial Problems, Current Issues.

and

Unit-11 Fiscal Policy,

ty : Criteria of Efficiency,



! HH I

Lar-

Vit e eonomic Controls, State Trading in India.
o et Adnumistration of Public Debt of India-Internal and
cornal Dent Problems ot Public Debt.

Canmcial Admnustratton of the Indian Union : Central, Stale and
I oval Finunces, Particulars and Public Accountability. Comptroller
ansd Auditor General of India.
eakages v Financial Administration. Efficiency and Economy in
Financial Adminsstration. Tax Evasion.
Coentral state Financlal Relations. Finance Commission and their
recoinmendations.,

St oo, Policy, Instruments of State Regulation of

Boolks Recommended:

I Chandra, Ashok @ Indian Administration

£ Bhargave RN Theory and Working of Union Finance in India

3 Report ol the Administrative Reforms Commission

4 Arjun Sen Gupta : Comumittee Report

S Om Prakash  Theory and Working of State Corporation with special
refernce to India

& taxmi Naram - Theory and Practice of Public Enterprises.

/ T
J
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PAPER - I
(Operational Research and Risk Analysis

Time ;3 hours.
Mln. Marks : 40 Max. Varks: 100

Unite-]

Unit-11

{nir- 1

Meaning and Nature of Operational Research : Development of
Operational Research: Phases of O.R. study; Significance and
limitation of O.R.

Liiear prograinming : Mathematical formulation of problem,
graphical and simple solution of LPP.

Crame Theory  Meaning, two person zero sum game, mix strategies.

Queuing theory - Meaning, concepts and problems related with

queuing theory.

Inventory Control and Planning; the technique of Inventory control -

Determination of EQOQ; Treatment in case of Quantity, discounts;

Inventory control with reordering in case of certain ;&\“}*ﬁxd and also
aocof uncertain demand - Determination ofsaféty‘m%&"ﬁ“” o

( - R R



b N e o aeaon theory o Decision models-deterministic and
s char o oad analysis of risk problems,  decision making
st Maximin, Maximax, Minimax, regret Laplace and
A

Cwork Soalysis P ML and PERT, Computation of Total, IFree

an cndependent loats, Difference between CPM and PERT.
Unit-V o Iaskh Analysis - Basic risk concepts, Sensitivity analysis, Measures
ot sk, ostandard  deviation and  coefficient of variation. Risk
[ valugtion  approaches - RAD approach, Certainly Equivalent
approach Frobability  distributions  approach and Decision tree

approach

Books Recommended:

| Kapoor, V.K., Operational Research, Sultam Chand & Sons, New
Dyelhi

faha, Hamady A., Operational Research , An Introduction, Prentice

Hall of india, New Delhi.

M. Y. Khan and P.K. Jain : Financial Management

3

4 N P Agarwal , Quantitative Techniques, RBD Jaipur

> N Satyanarayana and Lailitha Raman : Operations Research.
0 Koann Swarup et al. Operations Research.

PAPER - Il
Project Management

Thne 3 hours.
Mlin. Marks : 0 Max. Marks : 100

Unit-I Introduction to Project Management : Definition and objectives of a
project, Project identification and formulation, T'ypes of project,
steps In project management.

LInit-11  Feasibility Analysis : Need and steps in feasibility analysis, market
analysis, technical analysis, financial analysis and economic analysis.
Guidelines of Indian Planning Commission for feasibility report.

Unit-111 Project Appraisal @ Aspects of appraisal, capital budgeting methods ~
Payback period method, Accounting rate of return method, NPV,
IRR and Benetit-cost ratio.

S A ppraisal - Social Cost Beaettt Analysis (SCBA) and its
rativaale, steps in SCBA, UNIDO approach, Little - mirrless
approach and Indian approach to SCBA, Limitation of SCBA.

Unit=1V Project Monitoring and Control : Use of network techniques - PERT
and CPM. Determination of critical path, comparison U@&@; PERT

and CUPM, application of PERT and CPM in project = ~Bpcngnt.n - \Qﬁ
ject = Nty T
Dy fA gg &.li’{ar
N, | apdewmit)
/(/;\) : ya o s #RRAT
SRR ;'_’“ P R




Coovernacnd o poticy and o osystem o Project  sanction,  project
: project tracking, project management information
ST R
Poon-y Dosicomnental appriasal of - projects,  environmental  protection

N N

Books Recommendet:
j Prasana  Chandra @ "Project, Preparation, Implementation and
uppraisal
NP Aparwal and B K. Mishra @ "Project Management”, Ramesh
Book Depot, Jaipur,

\ Gioel . "Project Management”, Vikas Publishing House, Delhi.
4 P.K. Mattoo - Project Formulation in Developing Countries.

5 United Nations : "Evaluation of Industrial Projects”

3 United Nation : "Guidelines for project evaluation.

Lennis, A. Caliness : Complete Guide of Project Managcment.

PAPER - IV

Development Banking and Investment Management

'ime Y hours.
Min. Marks @ 40 Max. Marks : 100

Unit-1  T'he concept of Development Banking. Objectives and Functions of
Development Banks. Sources and Uses of Funds in Development
Banks.
verchant Banking Business and Developmeht Banks.

Linit-11  Procedure and documentation for their lending operations.

Unit-111 Promotional Role of Development Banks
Development Banking in India-Retrospect and Prospect.

Unit=-1V A detailed study of IFCI, ICICI, SFC's, IDBI.
[nvestment Function Coneept, importance and relationship with other
wreas. Investment Channels and Policies:

Unit=V  pProbluns of Development Banks in  India. Developbht  v/s

(nvesument Banking ‘ ' (5
A ".‘ ) ¥ Lo
Y ke
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Problems ang Practice
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¢hyre of Industrial Finance in Indja,
dsant Desai . Development Banking in
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B.COM. PART- 1l (Hons., Course)

- PAPER - 1

INCOME - TAX LAW AND PRACTICE

Coadd- Introduction, Resedential Status and Income irom Salaries.
BN SRR Hcome from House Property and Income from Business and Profession.

N freome from Camital Gain and Income from (2ther Sources.

LRI Clubbing, Set ol and Carry For@ard of Lusses and Deduction from Gross
folad Income, Assessment of Individual.

UNF 2N Assenssemant of Hindu Undivided Family and Firms, Advance Payment of
iax, DS, Procedure of E-Filing of Return.

Bouks recommended:

¢ Singhania and singhania: Student's guide to Income tax, taxman.
o Gupta and Gupta: Student's notes to Income Tax, Taxbooks.
o Snuand Guptas Direct Taxes.

¢ Banpar wnd angar: Income Tax, Aadhya Publication, allahbad.
Py 1122
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Subsidliors-Paper—I
¢4 Paper-1]
Company Law and Secretarial Practice

e CoiVEpEE

TR

Uint-111

Upat-TV

Lintt-V

. Max. Marks . 100

vlewnng, Charactenistics of a Company, Lifting of Corporate
verl ypes ol Company, Privileges of a Private Company.

rormation ot a Jompany, Functions and Duties ol Promoters,
Memorandum of Association : Contents and Alterations, Articles
of Assoctation.

Prospectus, Share Capital, Types of Shares and Debentures,
Membership, Provisions of Dividends.

Directors-Qualifications and Disqualifications, Appointment and
Remowval, Power and Duties, Managing Director, Whole time
Mrector.

veethings of the Company, Proxy, Agenda, Resolution, Minutes,
Nethods of Winding up.

Company Secretary-Qualifications, Role, Position, Secretarial
Practice relating to allotment of shares, transfer and transmission
of shares, payment of dividend.

Bowaks Recommended:

] streaf), gt gd UeLUd. drerd) - weus) siftifeasr vd aRd gsfa

THUH. gaE 0d ET - wwuslt siftfrrw vd IR uelr

i S.A. Sharlekar @ Secretarial Practice.

¢ J.C. Bahl : Secretarial Practice.

H N D Kapoor : Company Law.

6. M.C. Kuchhal ; Secretarial Practice.

] Awatar Singh - Company Law.

5. AR, Jeden o weadl! sl vd aRde gsfa

g, wuerad, svar, oiefl, oie : wReEt e
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